Top 5 Reasons to Enroll in Your

o
Company’s Retirement Plan annll

If your employer has a retirement plan and you haven’t joined yet,
here are five good reasons to sign up.

1. It helps you prepare for retirement.

When you retire, you'll need to replace your paycheck with savings and other income Slgnlng up for
you’ve built up over time. Social Security isn’t meant to cover everything. By putting your Workp[ace
money into your workplace retirement plan each pay period, you’re helping to .
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create the future you want. . .
is a practical way

2. You may pay less in taxes. to work toward

With many retirement plans, you can contribute before taxes are taken out, which long-term financial
lowers your taxable income now. This lets you keep more of your paycheck while security, and it may

you save. Plus, your savings grow tax-deferred, so you won’t pay taxes on your .
earnings until you take the money out later. also give you some

tax benefits.
3. It makes saving easier.

Saving can be tough when it takes extra effort. After you enroll, money comes out of
each paycheck automatically, so it’s easy to keep saving. You can also adjust how
much you save as your pay or goals change, helping you stay on track.

4. You gain access to quality investment options.

Your retirement plan gives you a range of investment options to help you build a
balanced portfolio. You can pick from stocks, bonds and other types of investments,
so you can choose what fits your goals and comfort level.

5. Your savings will be there when you need them.

Workplace retirement plans can be flexible if something unexpected happens.
Sometimes, you may be able to take a loan or make a hardship withdrawal. Knowing
yOou Can access your savings in certain cases gives you more options as you plan for
the future and handle surprises.

PROFESSIONAL

*Based on individual plan availability. EErgoPL}R%EYS ER
INC.

RP 4430 5-26



Enroll today by calling 800-923-2732 or by visiting myplanconnection.com.

This content is made available for educational purposes only to give you general information and a general understanding of employee benefit plans. It is not meant to
provide specific legal or tax advice. This should not be used as a substitute for competent legal or tax advice from a licensed professional attorney, financial advisor, or other
tax professionalin your state.

The information in this article is intended to be educational and to provide you with information that might help you make better use of retirement savings opportunities

in realizing your retirement goals. Different assumptions concerning earnings, taxes, investment rates of return, and retirement age will generally yield different results.
Examples in this article do not reflect actual returns for any specific investments, and are not intended to imply or guarantee future results. All examples are hypothetical and
forillustration purposes only. Actual returns may be higher or lower, and will fluctuate over time. Returns are assumed to be the same each year. Actual values may increase
or decrease in any given year. Because the value of your investment will fluctuate with market conditions, you should consider your ability to continue to invest during
periods of low price levels. Regular investing does not guarantee a profit or protect against a loss in a declining market. No taxes are applied to plan balances. Plan balances
are fully taxable at withdrawal. Withdrawals made prior to age 59%2 may trigger an additional 10% early withdrawal penalty tax. This information does not describe all plan
features or their applicability to any plan participant. It is provided for general information only and is believed to be accurate and reliable as of the date of printing but

may be subject to change. All information in this article is provided for illustrative purposes only and should not be considered tax, investment, or legal advice. Participants
should seek professional advice for their particular situation. Contributions to tax-sheltered accounts may not exceed plan or regulatory limits. Additional plan information is
available from your plan administrator.
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